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I can clearly recall the first time I attended the AWESOME Symposium. 
Seeing so many female executives gathered and sharing their leadership 
wisdom and experience was incredibly enlightening and motivating. 
Last year, I invited a supply chain colleague to attend and was thrilled to 
watch that same feeling of amazement in her as she experienced this event 
for the first time. The energy, collaboration and momentum of women in 
supply chain has never been greater, and the AWESOME community is truly 
leading the way.

When joining Ascend, I was excited to find a unique company that is serious 
about establishing and living by its core values. As a woman in leadership, 
I can bring my authentic self to work and accelerate transformation, both in 
business processes and talent development. In 2019, we launched a team to 
further our understanding and focus on diversity and inclusion. We celebrate 
our progress and continue striving to be an innovative leader in both our 
products and our culture.

One of the values we live by at Ascend is to be better every day.  
We are proud to support the inspirational dialogue and collaboration  
that make this event AWESOME.

   

 
    Debra Keehn
    Sr Vice President and 
    Chief Supply Chain Officer

www.ascendmaterials.com



Lynn Crear
Production Director
As a manufacturing leader at Ascend, 
I am inspired to be my authentic self. It 
is rewarding to use my talents to help 
create a culture that positively impacts our 
communities, employees and customers.

Nicole Hoke
Supply Chain Director
Ascend has given me opportunities to choose 
roles where I could start from scratch and 
learn something completely new. This has 
been a powerful thing for me. It has helped 
me gain a broader perspective, improved my 
decision making and made me a better leader.

Carole Wendt
Sr Vice President Global Procurement and Chief Procurement Officer
There are major differences between a job and a career. A job is a means to an end, but a career 
is a life journey that defines part of who you are. At Ascend, I’m fortunate to have a career I love 
with a company that inspires me to be better every day.

THE PREMIUM PROVIDER OF HIGH-QUALITY 
CHEMICALS, FIBERS AND PLASTICS.
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At DSC Logistics, we combine 
innovative solutions, collaborative 
partnerships and high performance 
operations to unlock the potential of 
your supply chain.

We’ve joined with CJ Logistics, 
The Global SCM Innovator, creating 
an integrated global network with 
expanded capabilities.

Learn more at  

DSCLOGISTICS.COM/SOLUTIONSCJ Logistics America 
Executive Team

DSC, now CJ Logistics America, is proud to support AWESOME’S first virtual 
event: Jumpstart the Transformation. AWESOME’s Founder, Ann Drake, 
served as CEO of DSC from 1994 to 2018, and from the beginning, DSC has 
worked collaboratively with AWESOME to promote its mission of advancing 
women’s supply chain leadership.

Today, CJ Logistics America is part of CJ Group, a South Korean multinational 
corporation with a global logistics reach. CJ Group is one of the top 
conglomerates in Korea with the highest percentage of female executives. 

CJ Logistics America and CJ Group share a commitment to diversity, 
inclusion and leadership, especially as the companies work together across 
cultures, countries and companies to create seamless integrated global 
supply chain solutions and accelerate innovation. In support of CJ Group’s 
philosophy, we are engaged in global philanthropic efforts to support 
diversity and inclusion. Committed to empowering women’s leadership all 
over the world, we manage various programs to recruit and advance women 
in our business. 

As CJ Logistics, we look forward to the AWESOME opportunity to be 
greater together. We stand behind the AWESOME initiative and will do our 
part to support its continued advancement.
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Reaching beyond to change the  
trajectory of health for humanity

At Johnson & Johnson, we are changing the trajectory of human health with open hearts, open minds and open 
arms, bringing together people of diverse backgrounds to solve problems big and small. Today, with the world 
facing a global pandemic, Johnson & Johnson has mobilized our brightest minds in innovative ways to help 
combat the global outbreak caused by the novel coronavirus.

Now, more than ever, diversity of thought, background and expertise is critical. Since day one, strong, smart, 
visionary women have brought a diverse perspective to the table. When our company was founded in 1886, 
eight of our 14 employees were women. By 1908, women were supervising nearly a quarter of all Johnson & 
Johnson departments, including the manufacturing areas for sterile surgical products, which at the time, was 
the most rigorous area of the company.

Since then, women have walked through our doors and built our business as scientists and technologists, 
managers and mentors, manufacturing leaders and global executives. Today, women make up more than half 
of our Supply Chain Leadership team. From the inside they help us hold the door open wider for the next 
generation — with initiatives and investments designed to empower employees, mobilize partners and enable 
women and girls around the world to achieve their goals and dreams.

“At Johnson & Johnson, women have long been at the center of solving some of the world’s greatest healthcare 
challenges—from making childbirth safer in the 19th century to fast-tracking an effective COVID-19 vaccine today. 
Partners like AWESOME help us take advocacy and empowerment even further. AWESOME showcases women 
in supply chain at the height of their career, as top-notch business leaders, showing the next generation of female 
talent there is a place for them to achieve more. And when our Johnson & Johnson Supply Chain leaders achieve 
more — more innovation, ideas, solutions and strategies — that not only has a business impact, it can change the 
trajectory of health for humanity.”

Alex Gorsky, Chairman and CEO, Johnson & Johnson

“As the world is faced with the COVID-19 crisis, now more than ever, supply chains are front and center – leading the 
way and inspiring hope through these uncertain times. This is unlocking new opportunities for supply chain leaders 
to help rapidly respond to the global pandemic, while harnessing new levels of agility to get ahead of new customer 
needs. As the world’s largest, and most broadly based healthcare company, Johnson & Johnson understands the 
vital need for the brightest, most innovative minds to be at the forefront of these efforts. That is why we are proud 
to partner with AWESOME. Through facilitation and collaboration, AWESOME has set a strategic path that helps 
women reach beyond and achieve more as supply chain leaders to address the global challenges of tomorrow.”

Kathy Wengel, Executive Vice President & Chief Global Supply Chain Officer, Johnson & Johnson

Kathy Wengel also serves as Johnson & Johnson Executive Committee Member; Chairman of the Board,  
GS1 Global;  Board Member, National Association of Manufacturers; Member of AWESOME Advisory Board; 
2014 AWESOME Legendary Leadership Award recipient; 2015 Women of Excellence Award – National 
Association of Female Executives; 2019 Distinguished Service Award Recipient and Member of the Supply  
Chain Hall of Fame – Council of Supply Chain Management Professionals (CSCMP).

Achieving more

Enabling advancement

To learn more about our commitment to women visit jnj.com/empowering-women

Women at  
Johnson & Johnson
 In 1908, eight out  
of 36 department  

supervisors at  
Johnson & Johnson  

were women.
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Achieving more with the best talent in the world 
The programs we have in place for the thousands of women who work for our company are among the  
best in the world. Johnson & Johnson is consistently recognized for our work across the healthcare and  
supply chain industries, our diverse workforce, and our work-life integration models. 

∙ Named #1 Company for Working Mothers in 2019 – Working Mother magazine

∙ Named a World’s Most Admired Company in 2020 – Fortune magazine

∙ Most Powerful Women Global Partner – Fortune magazine

∙ 100% rating in the U.S. for 2019 Human Rights Campaign Corporate Equality Index

∙  Received prestigious 2019 Salzberg Medallion for supply chain excellence – Whitman School at Syracuse University

∙  Three Johnson & Johnson facilities recognized as certified lighthouses for being world leaders in the adoption  

and integration of the cutting-edge technologies of the Fourth Industrial Revolution (4IR) – The World Economic Forum

∙ Top 10 company on  2019 Supply Chain Top 25 – Gartner, Inc.

∙ #1 company on 2019 Healthcare Supply Chain Top 25 – Gartner Inc.

Supporting Both Men and Women 
25 years ago, Johnson & Johnson launched its Women’s Leadership & Inclusion employee resource group  
to connect and engage women across the company to develop their potential, build relationship capital and 
drive an inclusive environment and culture. Today, the company guarantees working parents, both men and 
women, eight weeks of paid leave following a child’s birth or adoption. Mothers in the U.S. who have given 
birth can take up to 17 weeks of paid leave, and up to a year of leave without pay. In addition to being named 
the #1 Company for Working Mothers in 2019, Working Mother magazine also included us on their 2019 Best 
Companies for Dads list, reinforcing our commitment to mothers and fathers at our Company.

Achieving more for the next generation
J&J’s commitment is realized through hundreds of initiatives, coalitions and partnerships with organizations 
that share in our mission to foster growth of future leaders and empower them with the right resources. For 
example, in 2017, we launched our Global Pro Bono program, which pairs Johnson & Johnson employees with 
non-governmental organization partners to help build management capability and improve, strengthen and 
transform health systems. In every facet of our business we come together around advancing women’s rights.

Fixing a leaky pipeline
With J&J’s WiSTEM2D program — Women in Science, Technology, Engineering, Math, Manufacturing &  
Design — we are working to “fix the leaky pipeline” and reach women and girls at pivotal development stages 
in their lives: ages 5–18, at the university level and throughout their professional careers. With the help of key 
partners, the WiSTEM2D program is sparking enchantment in young girls globally, creating opportunity for 
university students and researchers and re-igniting females’ technical careers. As of late 2019, the WiSTEM2D 
program has reached more than 6 million girls around the world through the help of our partners!

Achieving more in our communities worldwide 
J&J supports and champions the role of women and girls as leaders in their communities. We’ve seen our 
philanthropic commitments turn dreams into platforms and initiatives that have changed the world. We are 
helping to cultivate leadership in women globally through the mentoring partnerships we’ve forged with Vital 
Voices and the U.S. State Department. Vital Voices is a network comprised of thousands of women leaders at 
the forefront of change and global progress from over 180 countries. 

About Johnson & Johnson
At Johnson & Johnson, we believe good health is the foundation of vibrant lives, thriving communities and forward progress. That’s why  
for more than 130 years, we have aimed to keep people well at every age and every stage of life. Today, as the world’s largest and most  
broadly-based health care company, we are committed to using our reach and size for good. We strive to improve access and affordability, 
create healthier communities, and put healthy mind, body and environment within reach of everyone, everywhere. Every day, our more than 
130,000 employees across the world are blending heart, science and ingenuity to profoundly change the trajectory of health for humanity.

The Johnson & Johnson commitment to empowering women 
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NIKE, Inc., based near Beaverton, Ore., is the world’s 
leading designer, marketer and distributor of authentic 
athletic footwear, apparel, equipment and accessories  
for a wide variety of sports and fitness activities.  
Wholly-owned NIKE, Inc. subsidiary brands include 
Converse, which designs, markets and distributes athletic 
lifestyle footwear, apparel and accessories; and Hurley, 
which designs, markets and distributes surf and youth 
lifestyle footwear, apparel and accessories.

Many thanks to NIKE for 
continued support through 
the years – as AWESOME’s 
Host Partner in 2016, a Fifth 
Anniversary Partner in 2017, 
and an AWESOME Champion 
in 2018, 2019, and 2020. 



Starbucks Reserve Roastery, Chicago

At Starbucks, our Mission and Values reflect our fundamental principle that we
welcome everyone. That belief has resulted in an unrelenting dedication to foster
a diverse, inclusive and equitable environment for our partners (employees),
customers and the communities we serve.

I’m incredibly proud that Starbucks has joined with AWESOME to advance
women’s supply chain leadership. Our impact is stronger together – that’s why
partnerships like this are so important.

Our Global Supply Chain team remains committed to accelerating women’s
careers in our industry, shaping a supplier base as diverse as our customer base,
and advancing women and girls in coffee origin regions. We know there is more
work to do on our journey, and we’re excited to partner together on a brighter
future.

Kelly Bengston
svp, chief procurement officer

Starbucks

To inspire and nurture the human spirit – one person, one cup 
and one neighborhood at a time.

A W E S O M E  C H A M P I O N

Read more messages from Sponsors  u

https://www.awesomeleaders.org/events/awesome-calendar/2020-virtual-event/#sponsors

